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Introduction
Jesus, a leader by excellence
His mission was clear and he was focused on it, to vindicate the Father’s character and to seek and save that
which had been lost. Even if others didn’t understand, to Him it was always clear, at 12 years old in the temple,
“it is good for me to be in my Father’s business” and in the wedding at Canaan, “it is not yet my time”. There
were times that His mission was tested, but His mission was to complete the will of the Father, and so He did.

Guided by the Holy Spirit:
Since he was a child, God watched over his steps, but just before beginning His Ministry God poured the
Holy Spirit upon Him at His baptism. After which He was lead to the dessert by the Spirit so that He would be
prepared for His calling:
1. We need to ask God to give us His Spirit and that He would lead us to the dessert. (Are you ready
to go?)
2. Jesus manifested in His life the fruit of the Spirit:
a. Love: What he showed on the cross.
b. Joy: Children were drawn to Him.
c. Peace: Not like the world offers, but like the one He brings in the middle of the storm.
d. Patience: He did not get mad when he was tested.
e. Long Suffering: His doings were for others, not Himself.
f. Kindness: Treated every person with respect.
g. Meekness: Never sought the praise for Himself.
h. Fidelity: Would walk as if seeing the invisible.
i. Self-Control: His enemy’s would see love, benevolence on His face.

A leader knows how to pray and read the Word of God:
Jesus made prayer the key to His success, for everything He would seek the approval of God the Father. He
rose early in the morning to pray, even while it was still dark and he taught the disciples to pray. He
emphasized how to pray and he showed us that we need to pray for each the other:
a. He prayed to the Father for us.
b. He prayed for Peter in the middle of His trials.
c. He asked for the Holy Spirit for the disciples.
d. He asked for the unity of His team. (Platoon)
Through prayer He received the strength to overcome sin, he prayed even for His enemies.
Jesus read the Word in the temple, even though He is the Word made flesh and the bible is the revelation of
Jesus Christ, but no person will be able to truly talk about Him unless they know him through the bible or
knowing Him through the study of the books of the Spirit of Prophecy. In them you can find eternal life, for
they give testimony of Him.
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Sees the potential in others:
Jesus could have worked alone but he didn’t, he chose 12 men (3 squads of 4 persons) and gave them
chores, assignments and special missions. He saw not what they were but what they could be, entrusted
them with important tasks, taught them to respect one another and prepared them to teach others and
those to do the same.
Jesus saw their hearts; a leader sees the heart:
1. David; a humble shepherd, God saw a king.
2. Timothy; to whom Paul told “Let no man despise thy youth; but be thou an example of
the believers”
(Jesus gave them a great commission, “go and preach the gospel”. Cadets, take my message to every nation,
tribe, language and people.)

Must be willing to suffer:
To work with people is a difficult job, a minor’s parent at times could be the most difficult to work with, they
shall drive you to strike the rock, breaking the rules, turn over the tables, but it’s just a part of it. Your closest
friends will abandon you. The one that says that they’ll be with you to the end will most likely deny you. Who
you least expect it will run your sides through, but be joyful; Jesus your leader, already went through those
things and understands you. If any man will come after me, let him deny himself, and take up his cross daily,
and follow me. Remember that Jesus didn’t have a place to rest his head, most likely he didn’t even have a
sleeping bag.

Your results will be seen in heaven:
Complete your mission here; teach others to be more like Jesus, many will not understand what you are
doing or even why you do it, but if you are willing to let the Spirit use you, you do not need to worry about
it. Help others find their need to talk with Jesus and make Him their friend. Teach your platoon to make of
the bible their true Medical Cadet Manual and develop leaders that will bring others, and those will then
bring others. Teach them the joy of suffering for Christ. Follow these and we can guarantee that you will
find every last one of your Cadets in heaven when Jesus returns for the second time.
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MCC Philosophy
The MCC’s are a ministry under the youth department of the SDA church. They are trained to serve God,
their neighbors, and the community, so that in the event of an emergency they will be able to help and
organize resources, both material and personal. The goal is to provide spiritual and logistical help in a quick
and efficient way, while maintaining on high the motto: SERVE, SERVE, SERVE.
This organization provides spiritual growth to its members, giving them the opportunity to start groups,
through which, like soldiers for Christ, they can work diligently for the salvation of the souls that are lost in
sin. It is a chance to expand their knowledge on the medical concepts and emergencies: Basic First Aid and
CPR, Advanced First Aid and CPR, search and rescue, water safety, wilderness survival and others.
The physical training is geared towards conditioning the cadets by optimizing their physical abilities while
keeping a balance between body and mind. This is important because we work with other organizations that
have similar goals like the community assistance group from the SDA church (ADRA). We offer our skills and
knowledge to assist them.

The Seventh Day Adventist Medical Cadet Objectives
Declaration of our Objectives
Since the MCC’s recognize our worlds growing needs, which are a result of disasters, tornados, fires, war,
illnesses, accident, hunger and other reasons; we believe it to be our duty and privilege to give our support
in the local churches, neighborhoods, cities and even an unknown person who is in need.
We are part of an organized church, which believes that those that are suffering are our neighbors.
When we recognize a need it becomes our duty to help, because our calling is based on the parable of the
“Good Samaritan”.
We believe that through our actions it is possible to better show the love of God to those that we serve.
To serve others needs to be our main goal in order for our Lord, Jesus Christ, may be known through the
entire world.

Objective Implementation
Organization, pacification, goals and objectives are the methods through which the church will be lead
successfully through this spiritual enterprise. There for, we stride to make known through our example the
methods used by Jesus to bring followers, that will live the truth of the gospel and bring souls to Christ. This
could be accomplished through the following:
-Spiritual Meetings
-Out Reach
-Trainings, Camps and Development events
-Diverse activities
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-Medical
-Community service
-Rescue
-Missionary
-Community service in the case of disaster with the “American Red Cross”, civil entities and federal
entities.

Creed
I am a Medical Cadet,
a defender of human rights; I serve all just and noble causes
I am proud to be one.
I will always act correctly, asking the All Mighty to continuously guide my steps where ever I go.
I am proud to be part of this organization.
I will do everything in my power to keep on high our morals and standards.
I will be loyal to those that I serve.
I will obey the orders and instructions from my superiors;
In God I trust, Amen.

Hymn
“We are the youth of God, who will combat for our Lord.
We guard His law of love, serving the world and God;
And we are the soldiers of God, and we are the servant youth of God.”
(The verse is repeated while all MCC’s march.)
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Section 1:
Steps in starting the Medical Cadet ministry in your local church
The most important thing to understand before begining a Medical Cadet grouop is that this is not a social
group or a disorganazied and/or disasociated entety from the Adventist ecleciastical organization. In realety
it is a ministry with infrastructure and procedures, which are focuosed in helping the soul that has been
called by God to fulfill His calling. For those that are interested in starting a Medical Cadet Group this are
the steps to follow:
1-Pray: Before starting this jurney it’s important to presen yourself before God and request His
blessing and guidness so that He may prosper the ministry.
2-Initial contact: Once the first step has been completed it’s necesary that the desire for the ministry
be presented to the local church board, if the person that has the desire is not a board member it i
sour recomendation that they approach a board member (it can be any board member, but we
recommend the pastor, an elder and/or youth director) and to present them the interest of having
the Medical Cadet ministry in the local church. If you’re a board member we then recommend that
you present it to the church secretary as a point of agenda for the board and to then discuss this with
your church pastor and youth director.
3-The presentation: Once approved by the church board, it is our recommendation that a request be
done to the conference youth department, for them to send a person that can help present the
ministry to the church, this presentation will conclude with a Q&A section for those that are in
attendance. This person tht is sent in behalf of the conference will be accompanied by all the
necessary paperwork for the church to start the ministry.
4-The nomination: There are several positions that are of great importance in order for the ministry
to function, the primary among them are:
-Local group director: This position is chosen exclusively by the local church board or the
churches naming comity. During the nominations for the new church year, if the local group
has a year of being active, they must present their recommendation for this positions
candidate. Important: This person in this position becomes a board member and therefor
must be a baptized member of that church.)
-Subdirector: This position is of great importance aswell because in the absence of the
director the subdirector is one of the two positions that can asume the directors position. The
church board has the power to choose who will fulfill this position or to allow the director,
whom they chose, deside who the person would be. In the case that the director is allowed to
choose the person will be confirmed by the local church board.
-Chaplain: This position is of great importance aswell because in the absence of the director
this person is other one that can asume the directors position. The church board has the
power to choose who will fulfill this position or to allow the director, whom they chose,
deside who the person would be. In the case that the director is allowed to choose the person
will be confirmed by the local church board. (Our recommendation is that if one of the church
elders, by it current or previous, that is willing to be a member of this ministry; be considered.
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Also if the chaplain has never been an elder we recommend that they would be observed as a
possible future candidate.)
5-Register: It is of the utmost importance that this step be completed as quickly as possible, because
when this step is completed the group will have a coordinator assigned and the coordinator will be
the one responsible in helping the Cadets achive success in their mission. The registration documents
can be foundon on the conference webpage under the “Youth Department” or they will be given by
the conference representative that came to the church to give the presentation and do the Q&A. The
registration consists of the following:
- Medical Cadet Corp Group Application, IMPORTANT NOTE: Every application must have all
the recuired signatures including their churches “Shield the Vulnerable” administrator, all
application that arrive missing any signatures will be considered incomplete and the group
will not be registered with the conference.
-CADET REGISTRATION FORM
-Pay the registration fee of $10.00 per cadet registered. This fee is the cadet’s responsibility
and must be fulfilled annually. (Example: 1 cadet registration= $10.00, 3 cadet registration=
$30.00
The registration can be completed on papper and sent in to the addres found on the documents or
could be completed online at the conference web page under the Youth Department.
6- Plan: The work team will meet with their coordinator to plan out the following:
-Their calander by trymesters
-Their local meetings
-Their Company activities
-Their Battllion activities
-Their inisiation
(The inisiation is a very important ceremony that should be done with in the first three months
of the groups start.)
7-Beggin: Fanally the last step to start meeting would be to notify the church of the date for the
ministries first meetings and to call the Cadets that have signed up to fall in for their first time in this
jurney.
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Ranks
E-2 Private (Active Rank)
- Be of seventeen years of age
- Be an active member of an MCC group one consecutive year
- Memorize the MCC creed and hymn
- Complete Basic training
- Participate at least in two events of the MCC ministry
- Turn in a report of at least two pages of the following sections of
the book Messages for Young People (Section I, VI y VIII)
- Complete the following skills:
- Complete swimming skills #1
- Marching
- Camping 1 y 2
- First Aid & CPR
- Knots
- Lead out in a devotional
- Be able to explain the following doctrines:
- Doctrine of God & Doctrine of Man (1-7)
- Fulfill all the requirements of the previous rank
- Recommendation of the rank
E-3 Private First Class
- Be at least eighteen years of age
- Be an active member of an MCC group two consecutive years
- Participate in three of the MCC ministry event
- Completed a total of three training events that will include the
Intermediate Training
- Complete the following skills
- Open Fire Cooking
- Rappelling
- Compass
- Hiking
- Turn in a five-page report of the first five chapters of the
E. G. White book “Education”
- Be able to explain the following doctrines:
- Doctrine of salvation (8-11)
- Fulfill all the requirements of the previous rank
- Recommendation of the rank
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E-4 Corporal

- Be at least nineteen years of age
- Be an active member of an MCC group three consecutive years
- Completed a total of four training events that will include the
Advance Training
- Complete the Conference MCC Leadership Training
- Turn in a minimum two-page report per section for the last four
sections of the E. G. White book “Education”
- Complete the following skills:
- Backpacking
- Camping 3, 4 & 5
- Help in a MCC Basic or Intermediate level training
- Turn in a 3 to 5 page report the E.G. White book “Steps to Christ”
- Be able to explain the following doctrines:
- Doctrine of the church (12-18)
- Fulfill all the requirements of the previous rank
- Recommendation of the rank

E-5 Sergeant
- Be at least twenty years of age
- Be an active member of an MCC group four consecutive years
- Be a baptized member of the Seven Day Adventist church
- Be active in at least one area of the local church’s youth ministry
- Have the Class A, B & D uniforms COMPLETED and READY
- Complete the Denominational history class
- Hold a valid First Aid & CPR card
- Complete the “MCC Instructors Course”
- Turn in a five to seven-page report or prepare a sermon based on
the E.G. White book “The Great Controversy”
- Complete the NCO School
- Be able to explain the following doctrines:
- Doctrine of the Christian life (19-23)
- Fulfill all the requirements of the previous rank
- Recommendation of the rank
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E-6 Staff Sergeant
- Be at least twenty-one years of age
- Be an active member of an MCC group five consecutive years
- Turn in a five-page report on any of the E.G. White “Mind
Character and Personality” books
- Helped in three trainings in which two have to had been
Basic or Intermediate
- Asist in a Pathfinder or Adventurer club during 8 months
- Complete five trainings that where provided by the Battalion
(These trainings are cumulated since E-1)
- Turn in a three to five-page report on the E.G. White book
“The desired of ages”
- Be able to explain the following doctrines:
- Doctrine of last things (24-28)
- Fulfill all the requirements of the previous rank
- Recommendation of the rank
E-7 Sergeant First Class
- Be at least twenty-two years of age
- Be an active member of an MCC group six consecutive years
- Complete the Conference MCC Leadership Training (Must be
renewed every two years)
- Retake the NCO school
- Been director or subdirector of a local church MCC group for
the minimum of one full MCC year
- Direct the march and formation at Battalion level for an inspection
- Complete six trainings that where provided by the Battalion
(These trainings are cumulated since E-1)
- Be involved in the preparation and execution of two basic level trainings
(The second training can be in any of the other disciplines of the ministry)
- Fulfill all the requirements of the previous rank
- Recommendation of the rank
E-8 Master Sergeant
- Be at least twenty-two years of age
- Be an active member of an MCC group six consecutive years
- Read the E.G. White book “Mind Character and Personality
volume two” and turn in a five-page report.
- Complete seven training provided by the Battalion
(These trainings are cumulated since E-1)
- Help organize and preach in a MCC Sabbath
- Mentor a new MCC group director for a one-year period
- Asist in preparing the NCO school
- Fulfill all the requirements of the previous rank
- Recommendation of the rank
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E-9 First Sergeant
- Be at least twenty-three years of age
- Be an active member of an MCC group seven
consecutive years
- Turn in a five-page report on the E.G. White book
“Christian service”
- Complete the Conference MCC Leadership Training
(Must be renewed every two years)
- Complete eight training provided by the Battalion
(These trainings are cumulated since E-1)
- Be an instructor of “First Aid & CPR” or “Rappelling”
- Be a mentor for two MCC directors
- Fulfill all the requirements of the previous rank
- Recommendation of the rank

E-10 Sergeant Major
- Be at least twenty-four years of age
- Be an active member of an MCC group eight consecutive years
- Read a leadership book and turn in a five-page report
- Currently hold the position of Company Sargent
- Complete all the training & promotion requirements
- Be involved in the preparation and execution of two Intermediate
level trainings
- Organize and execute three activities at company level
- Fulfill all the requirements of the previous rank
- Recommendation of the rank

E-11 Command Sergeant Major
- Be at least twenty-four years of age
- Be an active member of an MCC group nine consecutive years
- Read the “AYM” manual and turn in a five-page report on it
- Currently hold the position of Battalion Sargent
- Complete all the training & promotion requirements
- Be involved in the preparation and execution of two Advanced
level trainings
- Fulfill all the requirements of the previous rank
- Recommendation of the rank
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W-1, 2, 3, 4 & 5 "Warrant Officer"
- Ranks given to Chaplains of the “Local Church” Platoon (W-1), “State” Company (W-2 & 3),
“Conference” Battalion (W-4) and “Union” Brigade (W-5).
-Complete the literature requirements for all the previous ranks.
- Complete all the training and courses that are used.
- Certificates and Forms Active.
- Have fulfilled the requirements of Training and Promotion.
- Recommendation of rank.
- Complete Chaplain’s School Course.

Officers 0-1, 2, 3, 4, 5, 6 and 7 (Lieutenant, Captain, Major, Lieutenant Colonel, Colonel and General)
- Need of the Brigade or the Association.
- Complete school for Officers.
- Complete the trainings, existent courses and specialty requirements.

(O-1) Second Lieutenant

(O-3) Captain

(O-5) Lieutenant Colonel

(O-2) First Lieutenant

(O-4) Major

(O-6) Colonel

(O-6) General
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Ministries organigram with their duties
Organizational Chart for SDA MCC
General / Union Youth Director
Coronel / Conference Youth Director
Lieutenant Coronel / Assistant to the Conference Youth Director
Mayor / MCC Conference Organizer
“W-4” Conference Chaplain
(1 per Battalion)

Sergeant Mayor “E-11”

(1 per Battalion)

“O-3” Captain (1 per Company)

Chaplain “W-3” (1 per Company)

“O-2” 1st Lieutenant
(District Coordinator)
2nd Lieutenant
(Area Coordinator)

1st Sergeant “E-9”
(1 per Company)
Company Assistant Chaplain “W-2”

Local Churches / Directors E-6 / Subdirectors E-5 / Chaplain W-1

SNEC Division SDA MCC:
1 Brigade
2 Battalions
1. [Alpha (CT) y Charlie (RI)]

2. [Bravo (MA) Delta (Bt)]

4 Company
Alpha / Bravo / Charlie / Delta
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Officers Organigram

This color represents those that
compose the officers’ board of the
conference

This color represents those that
compose the officers’ board of the
conference and the officers’ board
for the company’s

This color represents those that
compose the officers’ board per
company
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Description of the officers Duties by Rank
O-4

, O-5

& O-6

, Their description can be seen in “Officers Organigram”.

O- 3, Captain and Company Coordinator:
- Present the necessary information to the O-1’s and O-2’s of what has been decided in the officers
meeting

- Prepare and direct a training and/or event every trimester for the officers of his company
- Know the 4 pillars by which the MCC’s are based on, but specialize in one. The four pillars are:
1- Adventist Community Service and ADRA 2Medical Services and First Aid
3- Cadet (This is divided in two areas) 4Chaplaincy
(The spiritual element is directed by the company Chaplain and his assistant “W-2 & 3” and not a Company
Captain)

- Help with training the other companies with in the conference
- In charge of coordinating the trainings and activities of the ministry for example:
- Trainings:
- Basic, Intermedium and Advanced
- First Aid & CPR Basic, Intermedium and Advanced
- NCO and OCS Schools
- School of leadership
- Activities:
- Banquets
- MCC Sabbath
- Ceremonies
- And others…
- Present the following to the MCC Officers Board before November 15th:
- Company Reports
- Candidates for the cadet of the year
- Candidates for rank promotions and their paperwork
- Uniform inspection form
- Other as needed reports
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O- 2, 1st Lieutenant and District Coordinator:
- Verify the documents for the O-1 and the local groups are in order and summit them to the O-3
- Run the OCS training for the conference’s MCC’s
- Provide trainings, classes, courses and practices for their district, on their own or with other O2’s of the following skills:
- Nots

- Swimming

- Courtesy and discipline

- Rescue

- Rappelling

- Patient transportation

- Marching

- First Aid & CPR

- Art of camping

- Ect…

- Asist the O-1’s of his district with training and skills practice
- Asist the O-1’s of his district by fulfilling the responsibilities of an area coordinator but only in
special and extreme cases in which the O-1 won’t be able to be present.

O-1, 2nd Lieutenant and Area Coordinator:

- Visit the local bodies
- Visit the churches in their assigned areas that have active MCC groups and developed a
working relation with the leaders of group and the church like the pastor, elders, AY directors
and others

- Complete inspections of the following:
- Uniforms
- Documents and requirements for ranks and promotions
- Inscription documents and “Shield the vulnerable” certificate
- Visit the local groups for special events
- Inform the directors and staff of the local group of all event, news and changes that are effective
at company level. He is also responsible of activating the groups with in their area in cases of
emergency, disaster and need of the conference.

- Provide the following to the directors and their staff with the following:
- Trainings
- Recourses for their trainings and other courses in case needed
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Description the duties of the “E” per Rank
E-1, Private: This Cadet dose not wear a Rank because they ae beginning their journey through the ministry.
E-2, Private: The Cadet has a rank and they’ve begun their training in order to have responsibilities with in their
local group.
E-3, Private First Class: This Cadet has training that makes them able to help with in a leadership position; it is
recommended that they be placed as an assistant squad leader.
E-4, Corporal: With in the local group this is a position of knowledge and trust. The Cadets that hold this position
are considered future leaders of the ministry and local group because of the training that they have received in
the different areas of the ministry, with a focus on the spiritual area. In this rank it is recommended that the
Cadet be positioned as a squad leader.
E-5, Sergeant: It is important to start the description by saying that from this rank on, the person must be a
baptized member of the 7th day Adventist Church, the reason is that in this position, the person may be a
subdirector in the local group and therefore there is a possibility in the end sitting on the church board. The
sergeant is responsible for starting and ending meetings, by calling the Cadets to fall in, distributes the
instructions in the local group and move the platoon. It is also the person who assists the directors as their right
hand and most trusted person, they are also the person being trained to be a future director of their local group.
If the person is a subdirector and has not reached this rank it is granted in a temporary form as "Acting". This
means that while working as subdirector they carry the rank, but at the end of their term in office, returns to the
last rank achieved. (The temporary rank "Acting" is only for people who are entering the job with a smaller range.
If the person has a greater range than the" E-5 "the person continues with their current rank.)
E-6, Staff Sergeant: This is the rank that is given to a director of a local group, if the person has not reached this
rank when they are elected as a director, the rank is given as "Acting". The duties of the director are attending
board meetings of the local church and worthily represent the ministry, ensure that the Cadets under their
command are meeting regularly and training to serve others. The person in this rank does not have to be a
director to hold the rank, but if they are serving as one they have the responsibility to contact the coordinator
who was assigned to help them. Other people you can turn to for help are the sergeants in your company in
order of rank, until they find the resources that their group needs.
E-7, Sergeant First Class: It is the highest level within the Sergeants in which you are asked to be exclusively a
member of a local group. This role is a leader who builds leaders within their local group, one of the functions are
to support and act as a mentor for a director of local group. They will also serve as a resource for that director to
prepare leaders within the local group and as support for company activities.
E-8, Master Sergeant: This sergeant is considered at an instructor level and therefore is asked to remain at the
disposal of the company to which they belong. This Sergeant may be a member of a local group but from this
rank onwards their absence or tardiness to the local group meetings are not taken into account, due to being a
mentor for two group directors. They are also the Sergeants that distribute orders and instructions on company
events as an assistant to "E-9".
E-9, First Sergeant: This is Sergeant who is given the command of the company in which they belong. They are
responsible for the cadets at the company level and for their activities. This Sergeant works together with the
18

team of company officers for all events and activities thereof. Discipline, orders, instructions and other
information to be transmitted in a company's activity will be presented by them and they will ensure that the
company Cadets are informed.
E-10, Sergeant Mayor: The responsibilities of this Sergeant are the same as E-8, Master Sergeant, with the
difference that the authority and responsibility is at the level of battalion "Conference" and it is important for
them to attend the Conference officers board meetings because they are considered members of that board and
may be appoint as a components of the various committees that are formed by the officers at the Conference
level.
E-11, Command Sergeant Mayor: The responsibilities of this Sergeant are the same as the E-9 First Sergeant, with
the difference being that their authority and responsibility are at the battalion level battalion "Conference" with
the Sargent Major. The difference between this rank and the Sargent Major is that the Command Sargent Major
is the person with the most authority among the sergeants at the conference level. Also in the case of having a
Union level training "Brigade" the youth director of the union may appoint one of these sergeants to be in charge
of this training.

Code of conduct
1. Understanding that I must possess and maintain a sound mind and body, I will abstain from using all
things that do harm to my body like alcoholic drinks, Tabaco, drugs, etc.
2. I will be trained in a high quality program that includes the harmonies development physical, mental
and spiritual capacities; there for I will obey the rules and commands given to me by the staff and
superior ranking group member.
3. I will obey the written rules that define the limits and borders on camps, overnights and other
activities determined by Corp staff.
4. I understand that my group has the need to buy equipment and other materials to help in my
training, I will give with a cheerful heart the monthly amount determined by my groups leaders.
5. Because I will be using a uniform, I promise to do all with in my reach to purchase my personal
uniform, care for it and use it only for its intended purposes; also that I will not use jewelry while in
uniform. I will not go to places or due things that are inappropriate while wearing my uniform, I will not
also use the uniform in all or in part for other reason other than the meetings and activities otherwise
by my group.
6. I understand that it is very important to assist to all group activities. There for I will provide a just
reason for any absence.
7. I will not make use of profanities, vulgarities or unappropriated langue.
8. I will assist responsibly and respectfully to any and all church services that are set by the Corp staff.
9. If for any reason I need to pause my enrollment from the Corp, I will use the proper procedure; I will
request a license of time off. I will also be responsible in taking care of the patches and emblems, if I could
not take care of them I will detach them from my uniform and entrust them to my group leaders, at my
return to the group they will return them to me.
10. I accept any and all measures that will ensure that my presence will be in harmony with my group,
there for I also accept and trust those decisions taken by my group leaders for this same purpose.
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Revision Commission
The committees are formed to deliberate in cases where a Cadet or a group have committed an offense or
action in which the ministry is affected. These are the ways their functions are divided:
-Conference-commission: This commission is composed by the members of the Conference Officers
Board and needs a minimum of five (5) members present so it can be convened. This board will meet to
evaluate the following cases:
-Ministry Permanent -Expulsion
-Indefinite Temporary -Expulsion
-Rank -Demotion
-To Officers licenses for companies and Battalion Sergeants
-Company Commission: This commission is composed by the company officers and each company will
have its own committee, the committee reports their reviewed cases to the Conference Committee and
requires a minimum of three (3) members present to be convened. This board will meet to evaluate the
following cases:
-Membership suspensions up to six (6) months
-To evaluate the cases a cadet with the rank of Sergeant
-To grant a Licenses to Sergeants of that Company
-Local-commission: This commission is composed of the local group director, the Company Sergeant or
the Company Assistant Sergeant and their Area Coordinator. This commission renders a report cases to
the Company Revision Commission, in case of the director is involved in the case, the person acting as
Subdirector or Chaplain can assume the position of the Director. These are the minimum required for
people to be convened. This board will meet to evaluate the following cases:
- Suspension of membership up to three (3) months
- To evaluate the insidents where the once involved are the Cadets of their local group
-To licenses a Cadet from the local group

Disciplinary Articles
Article #1:

Notice of Action Taken: Once the commission of the Cadets (At conference, company or
local level) has assessed the facts and made their decision on a case, this decision has to
be announced.

Article #2:

False reports: Any person who submits a written or oral report which has been altered
intentionally will be disciplined by the Conference Commission or the Company
Commission. (This will be determined by how the report affects the ministry)

Article #3:

Abandoning post: This is defined as leaving a position, a guard, task or meeting without
being relieved of your duties or without a "Dismissed", this discipline will be
administered by the Sergeant present during the action.

Article #4:

Lack of respect for a public or religious figure: Any person who dose this, by words or
actions, will be disciplined by their Company Committing.

Article #5:

Disrespect to a superior: Anyone who disrespect a senior ranking Cadet will be
disciplined by the Conference Commission.
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Article #6:

Aggression or attempted attacks: Any violence between members of the ministry, will
be evaluated and disciplined by the Conference Commission.

Article #7:

Inappropriate behavior: Depending on the behavior or misconduct in which the Cadet
was involved they will be evaluated by a commission.

Article #8:

Interrupting the guard: All Cadet that disrupts or distracts one or more of the Cadets
who are doing the Guard, will be disciplined in the act by the Sergeant in command.

Article #9:

Disclosure of Information: All Cadet who commits treason by disclosing inside
information or bring misfortune to the ministry through the dissemination of
information, will be disciplined by the Conference Commission.

Article #10:

Damage to equipment: Any Cadet who breaks, damages or intentionally destroys
equipment belonging to the ministry will be disciplined by the commission to which the
equipment belongs.

Article #11:

Inappropriate use of equipment: All Cadet to make improper use of uniform will be
disciplined by the Conference Commission.
-11.1: Uniforms, patches and emblems: All Cadet that have patches on their
uniforms and / or emblems that are not approved by the Conference, will
be considered as improper use of uniform.

Article #12:

Inappropriate behavior during the watch: All Cadet to fall asleep during guard, wear
uniforms incorrectly, alter or does not follow instructions or behaves inappropriately will
be disciplined by the sergeant in command.

Article #13:

Non-Baptized members: Any non-baptized member will have to abide by the rules and
regulations of the ministry, the Cadets whom does not wish to abide by them will be
evaluated by the local commission.

Article #14:

Authority outside its jurisdiction: Each Cadet that has been granted authority will have a
jurisdiction under which they can operate, if they were to impose their authority in an
area outside their jurisdiction, they will be disciplined by the Company Commission.

Article #15:

Abuse of authority: All Cadet to use their authority to offend, degrade, humiliate or do
any kind of physical and/or emotional damage; is categorized as someone who is be
abusing their authority, the same will be disciplined by the Conference Commission.

Article #16:

Group inactivity: Every Cadet, without exception of rank, needs to request a leave of
absence in order to, leave their local group, responsibilities and duties.
-16.1: Absence up to three (3) months: The Cadet must provide a written
request to their local group director.
-16.2: : Absence of three (3) months to one (1) year: The Cadet must submit a
letter notifying his absence to their local group director and it must be
signed by the cadet, their director and the Area Coordinator. Those copies
must be sent to the company and conference secretaries.
-16.3: Absence Suspension: All Cadet under suspension are prohibited from
attending any local, company or battalion activities until the end of their
suspension.
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Article #17:

Appeals: The Cadet that wants to request a reevaluation should proceed first with a
written letter with the request to the local group director, then give a copy to the Area
Coordinator or Company Sergeant, this must be done within the first 30 days of the
decision. If the decision was taken by the Conference Committee, the request will be
addressed as a "reassessment of the incident" and will be handled by the Conference
Commission.

Article #18:

Church Discipline: If the cadet is disciplined by the local church, you are immediately
granted a leave of absence until the Conference Committee can examine the case.
-18.1: Disfellowshipped: If the Cadet carries a rank of Sergeant (E-5) or higher,
your rank reverts to Corporal (E-4) until the time of his baptism. The Cadet
can then ask the Conference Committee, to review their case in order to
be restored to their previous rank.
-18.2: Censorship: During the time of the censorship, the Cadet rank shall be
suspended for its duration. At the start of the censorship, the Conference
Committee will decide how long this cadet will wait before being
reinstated after the end of their censorship.

Article #19:

Accreditation rank: All Cadet to be transferred to this battalion and has the desire to use
the ranks they held in their previous battalion, must complete the recertification forms
for their rank. It will be delivered to their group director, whom will deliver the forms to
the Area Coordinator so they can be evaluated by the Conference Committee.
-19.1: Master Guides: The Master Guide joins the Medical Cadets can use this
form to request a rank evaluation based on their skills and prior
knowledge.

Leave of Absence
There are several reasons why we would need to change the active status of an Adventist Medical Cadet.
Listed below are the different types of licenses that a cadet can receive. These are:
1-Honorable License- It is awarded to a Cadet who ask to be inactive for reasons beyond their control and
that prevent them from fulfilling their position and / or function. Their behavior has been commendable and
their superiors attest to this. If their time of inactivity is more than three months, they are relieved of their
duties. If that time more exceeds one year, they will have to follow the Committees indications.

2-Blue License- It is awarded to a Cadet whom conduct has not been the best. They are inactivated for a set
amount of time, according to the instructions of Committee. Their rank and position will be inactivated until
their time has culminated. The Committee will study the case for a minimum of six months before their ranks
and positions are restored. The Committee will dictate how the Cadet will proceed after the inactivity.

3-Dishonorable license- It is awarded to a Cadet that has a undesirable behavior in the group. They are stripped
of their ranks and positions. After each year of this decision, the Cadet has the right to appeal to the Committee
to see their case.
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Membership requirement
A person that begins in the Medical Cadets are known as "E-1" Private and does not carry any emblem of
rank; below are detailed steps to begin in this ministry as a Medical Cadet:
-Be at least sixteen years of age
-Fill out the Medical Cadet enrollment package
-Sign the code of conduct
-Be present at your local group meetings
-Once active in an MCC group have one of the following uniform A –B – C – D (This uniform will be determined
by the director of the local MCC group)
-Pay the enrollment fee
-Complete the course of “Shield the Vulnerable” online and print out the certificate

Aplications:
Start a Medical Cadet group
-For this document please visit:
http://www.snecyouth.org/ministries/medical-cadet-corps/

Cadet enrollment into local group
- For this document please visit:
http://www.snecyouth.org/ministries/medical-cadet-corps/
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Steps for “Shield the Vulnerable” certification
Shield the Vulnerable is a mandatory program from the conference for every person working with children,
this is ment to be completed by people above the age of 18. This program has two functions:
1-To educate the person on how to recognize the different types of abuse that a child.
2-Provide security for minors whith whom they will be in contact through this ministry, through a
background check "Back Ground Check".
It is important to note that this program does not report to any federal or government agency, the only
report generated would be seen by the person and the program administrator in the local church, who can
see if the person who took the course has a case or conviction of abuse or child abuse within the United
States.
If the person taking the course has any problems, they should consult with their locla church "Shield the
Vulnerable" administrator for assistance. The steps to complete it is:
1-Enter the website, (shieldthevulnerable.org)
2-Press the "Signup" button
3-Choose the correct options at the "First-Time Signup" box as follows:
-First box "Seventh-day Adventist
-Second box "Atlantic"
-Third box "Southern New England Conference"
4-User / Login Data, here you need to enter your personal information in orer to register including; a
valid email that you can receive emails and set your username and password. Please copy your
username and password in a safe place in cases you forget and then need to access your account.
5-Afiliation, here you must identify yourself as an employee or volunteer. Then identify the type of
location, school, church or other. Finally identify your position within the organization.
6-Summary / Confirm, here you reviewe your information is all correct, you also have to press the
"Accept" button in order to accept the terms and conditions of the program. Finally press the button
"Confirm Signup" and it will take you to "My Courses" where you can begin your training.
(For more details on the steps and a chart with pictures please refer to the welcome package where you will
find a section dedicated to "Shield the Vulnerable".)
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Section 2
How to plan a Medical Cadet Meeting
To draft an effective plan, first you must be clear about the goals you want to accomplish. In drafting the
plans, it is important to ask yourself; What do we need? Why do we need it? When do we need this? Who will
teach? How much time do we have investe in this? In answering these questions, it becomes easier to
understand how an effective Medical Cadets meeteng is prepared. Consider the following example:
Q-Whatdo we do?
A-My group is new and we don’t really know anything.
If this is your case, the answer is the simplest. Start with the basic classes like; anthem and creed, history
and origin of the Medical Cadets, meaning of the colors and emblem, marching, knots, first aid, CPR and
more. If at first you do not feel comfortable doing this, you can ask your coordinator for help with some of the
classes. (Note: before the first meeting, the team must meet with their coordinator to prepare and then
review the plan for the first meeting.) If this isn’t possible, then the director or your coordinator can ask a
senior Cadete (E-6 or higher) for help.
Q-Why do we need this?
A-Because we need to learn more.
With this answer only thing to be done is that the director / coordinator to contact for help with matters
not know or does not have the information.
Q-When do we need this?
A-For each activity, in each formation, when we introduce the ministry to someone else or just while
serving others.
Q-What am I going to teach?
A-As mentioned previously there are many classes and training that are available to any group,
especially those that are starting.
Q-How much time must I spend in this?
A-The time that your group needs, always taking intoconsideration that people learn at different
speeds. It is necesary to remember that we must be responsible for our own education, but leaders are
ment to serve those who follow them, so perhaps some personal help can be beneficial and will help
strengthen the relationship with that Cadet.
Now that you have these examples, try to apply it to another situation and see if it is helpful.
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Como planear una clase para la reunión de Cadetes
When planning a class to give a group of Medical Cadets should evaluate the following:
1-The time required: Does the class have a minimum or maximum time for it to be valid, does the place
where I will be giving the class allows me the time I need, am I able to adjust the class for the time that
is given to me? Among others questions.
2-The facilities: In the place where I will be giving the class, can we do a skills practice, is it a
comfortable and conducive environment for people to learn and practice, do I have available the
necessary equipment, is this place correct in perspective to the class? Among other questions.
3-Need: Looking at the calendar, is it appropriate with the season, do we need it for an upcoming
events or activity, is there is a need for it locally, what is the benefit of this training? Among others
questions.
4-Training: Should I or do I need to find a Person to give this class? or; Can it be given between the local
team?
With this under consideration, the process of preparing a class or training for this ministry is not unlike
giving any other classes. Make the purpose of it clear, presents the material in a simple way, always keeping in
mind the abilities of those to whoom you are presenting the information to and take the time to answer evry
question with patience and respect.

Examples
Program for local meetings
The program or format for running a local meeting is varied and depends entirely on the local team, the
willingness of members and the groups objectives. Meetings can be as long or short as necessary, always
taking into account the availability of the local group members, the availability where the meeting will take
place and any other factor that may limit the meetings time. With this under consideration there are some
protocols that are fixed at the time of a meeting and can not be overlooked, these are, in order of execution:
-At the begining or the meeting

-At the end of the meeting

-Fall in

-Anounsments / Reminders

-Prayer

-Final Prayer

-Himn

-Dismissed

-Creed
-Devocional
-Prayer
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In addition, the duration and content of the meetings is completely at the discretion of the local groups
leaders. Next you will see ideas and suggestions on how you can structure a meeting:
Format A

Format B

10 min. -Initial protocos

10 min. -Initial protocos

5 min. -Anunsments

40 min. -Class or Activity part “A”

45 min. -First class or Tranning

5 min. -Break

5 min. -Break

30 min. -Class or Activity part “B”

45 min. -Second class or Tranning
5 min. -Break

5 min. -Protocolo de culminación
Time 90 min. o 1 ½ hrs

5 min. -Clossing protocos
Time 120 min. or 2 hrs

How to prepear the calendar for your local group
It is our recommendation that the meetings and activities schedule for the local group be prepared
monthly, bimonthly or quarterly. The reason behind the calendar are:
-Provide the local group members enough time for them to make the necessary preparations so that
they can participate of the activities, meetings and trainings. This way they can keep up with the other
members of their group.
-Plan events and avoid conflict with other departments or ministries of the church local church.
-It provides your Cadets with the opportunity and the necessary information so that they can
participate of events and activities provided by the conference.
-Helps the coordinator assigned to your group know of them so they can include your events and
activities to their schedule, this way they can be present and offer their help and support.

Ceremonies
As an entity, the Medical Cadets ministry has ceremonies which contain great meaning and value. These
ceremonies are held at different times of the year and are of great importance in the cadet experience within
the ministry. These are mentioned below:
-Iniciation
-Investiture
-Inspection
-Baptism
-Special Recognitions
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Format for the ceremonies
-Iniciation
-The initiation is a special ceremony because it provides the church a visual of the ministries spiritual
element. For this there are certain elements that need to be present during the ceremony, the items
appear listed below, but the order and manner of use are subject to the director and area coordinator.
These are:
-The flags
-The entrance parade
-Himn, creed and prayer
-The candels
-A larger and thicker candle that functions as the main candle, from this one all the other
candels get their light. This candle represents the spirit of God and must be turned on
before the ceremony begins.
-One candle for each color of the Medical Cadets shield (Red, Blue, Gold and White).
With the lighting of each, the significance of each is mention, as applied to the ministry.
These candles are generally long and slender.
-One small white candle for each Cadet that has not been initiated and it must be white.
If this is the groups first year in the ministry all cadets will light theur candles from the
main candle, but in the following years the director may choose to ask the new cadets
light their candles from their squad leaders as representing the relation, responsibility
and the role of the squad leaders in the development of newly listed Cadete.
-Devocional
-Awarding of the emblems
-At this moment they can resive a patch like the Medical Cadet shield and / or company
patch as a recognition of their start within the ministry, another option could be the
baptismal pin for those that are baptized members.
-Recognition from the conference representative
-This is the usually the role of Coordinator assigned to that group but in special cases
where the Coordinator, for reasons beyond their control cann't be present, they are
responsible for providing a representative for the official ceremony.
-Prayer Closing and departure parade
-Investiture
-It is a simple ceremony in which the sergeant or the coordinator awards the Cadet their new rank and /
or achievements. In the case ofa rank exchange from one Cadete to another, for example; a change in
the group director, this will be done by their Coordinator.
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-Inspection
-The Cadets will be in formation and prepared with their uniform for inspection by their Area
Coordinator. At the begining of the inspection the Coordinator will give the order "open ranks" and
then begin inspecting the Cadets.
-Baptism
-For baptisms the local group along with any guest groups that are present, will approache the
baptistery in an orderly fation and under the comand of the local group director do a "Present Arm"
when the Cadete is submerged and a "Order Arm" after they have risen from the waters. The cadet can
wear traditional clothes for a baptism or you can use one of the following:
-Uniforme class “B” with out the boots
-Black socks
-Sky Blue pant
-Belt
-Blue MCC T-shirt
-The field jaket is left to the Cadet to decide if they wish to use it or not
-Initiation cloaths:
-Black socks
-Black pants or skirts
-Belt
-White botton shirt or blouse
-Black T-shirt under the white shirt or blouse, this will be used to preserve the dignity of
Cadete once you get out of the water.
-It is recommended that the Cadete once baptised change into their Class "A" uniform. Once they have
chaged their cloths, the coordinator will give to the director in a publicly a baptismal pin and director
will place it on the Cadets uniform. At the time of placing pin the Cadets receive the command "Present
Arm" and receive the second order to lower the greeting once the director is done awarding the pin.
- Special Recognitions
-Special awards will be made mostly during formations, during which the Cadets to which the
recognition will made, is called to report to the front. The Cadets come forward lining up from
lowest to highest rank and the one that is in the position of "Squad Leader" will make the report
as done when being called to the front. The recognition is then mentioned and given to the each
Cadete with a handshake at the time of awarding the symbol of the recognition, this will be
done for each cadet that receives an acknowledgment with the exception of groups recognition,
in which they are awarded simultaneously to all the members of the group. Once all
recognitions are awarded the Sergeant in command will give the order to return to their
positions "Fall in".
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Discipline
Courtesy and discipline are the fundamental principles of Christianity. Found through the whole bible, they are
applied to the MCC’s for different reasons. These are:
a. Organize and unite individuals to complete tasks in a way that will honor Christ.
b. Create a spirit of love and respect towards others.
c. Discipline the mind to confront the challenges of this world.
d. Forge leaders that will raise the basic principles of Christianity.
Definitions:
1. Loyalty: The basis for all discipline. Loyalty to God, country, group and principles. Loyalty gives us a
sense of responsibility, obedience and courtesy that is instrumental to every Cadet.
2. Obedience: It is compared to an earthquake that measures your level of spirituality, discipline,
leadership and loyalty. In order to become a true leader, the Cadet must learn obedience.
3. Discipline: To have a profound loyalty, respect and obedience to the principles of a group or
individual. The Cadets must uphold the principles as a part of themselves.
4. Courtesy: Is one of the ways to show love and respect. Through this, the Cadet can master the
teachings of Jesus Christ.
5. Salute: There is no better way to show respect and courtesy than through a proper greeting. The
squad, platoon or battalion flag can also be considered a form of salute. The salute is an
expression of loyalty, friendship and respect among Cadets. The way the Cadet salutes shows their
level of discipline and courtesy.
a. The following persons should be saluted:
i. Commissioned officers
ii. Warrant officers
iii. Non Commissioned officers specified by the command
b. Where to salute:
i. Inside a building: This is in every place that is indoors and is surrounded by walls
examples such as offices, churches and others. Only when you are called by a
superior officer to render a report or if you are serving as a guard.
ii. Outdoor Indoors: any structure that has a roof but is not enclosed by walls. At any
time, which is appropriate.
c. When to salute:
i. In front of national emblems
ii. To a superior
iii. When called to report
iv. You always salute from the position of attention unless you are running. You
should slow down salute appropriately and continue passing.
d. When not to salute:
i. When you are completing a work with an officer
ii. When you participate in games
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iii.
iv.
v.
vi.

When you are in a place with a crowd
While driving a vehicle
When to salute would be inappropriate
Inside a building
1. Except when you are called to report or are working as a guard.

Marching & Comands
Two-Part Comands
Many commands contain two parts, known as the preparatory command and the execution command.
Neither of them is a command by itself, but are determined as such to simplify instructions.
1. The preparatory command determines the movement to which execute and mentally prepares
the individual for the execution of the command. An example is the command “forward march”,
the command forward is used as a preparatory command in this case.
2. The execution command says which movement will be executed. An example is the
command “forward march” where the command “march” will be executed.
To change direction when the unit is marching, the preparatory command and the execution command
should be on the foot in which you desire what direction to change. Such as the command “right flank, march”
is given when the left foot is touching the floor. The interval between the preparatory command and the
execution command is normally a foot or on the count of one.

Térms & Definitions
1. Marches: consists of movements by which the unit mobilizes in an orderly and uniform manner,
from one formation to another, from one place to another.
2. Ceremonies: are formations and movements where a number of troops execute movements in unison
and with equal precision in marching; however, the primary value is that of honoring, preserving
traditions, and stimulate a spirit of organization.
3. Element: is an individual, squad, platoon, company or unit, which forms a larger unit.
4. Interval: the lateral space between elements.
a. Normal: The lateral space between two cadets, measured from right to left by the cadets. The
cadet raises their left hand and extends their arm on the same side, then positions their
fingers and touches the shoulder of the cadet to their left.
b. Closed: The lateral space between two cadets, measured from right to left by the cadets. The
cadet places their left hand on their waist on their belt with the fingers and thumb pointing
towards the floor. Their elbow is lined with their body and touches the cadet who is to the left.
c. Double: The lateral space between two cadets, measured from right to left by the cadets. The
cadet raises and extends their both arms with their fingers touching the fingertips of the cadet
next to them with palms facing the floor. The cadets make sure that both sides’ fingertips are
touching to the right and left.
5. Distance: The space between elements when elements are behind one another.
a. Distance between individuals varies with the size of the elements in the formation.
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b. Distance between individuals is the length of one arm forward adding 6 inches. The
approximate distance is 36 inches from the chest of the cadet to the back which is
located in the front.
6. Formation: is an order or arrangement of elements, of a unit, in a specific way.
a. Line: This is formation where the elements are side by side. In a platoon line, the
members of each squad are facing the squads, one after the other.
a. Column: This is a formation where the elements are behind each other; the squads are
facing each other.
7. Alignment: The arrangement of some elements within the same line.
8. Cover: To align with the cadet that is in front, while maintaining the correct distance.
9. Head: The element that directs a column.
10. Flank: The left or right side of any formation.
11. Front: The space from side to side of a formation, including the elements on both left and right side.
12. Depth: The space from front to the back of the formation, this includes the space behind and in front
of the element.
13. Base: The element for which the plan is regulated in movement.
14. Post: The place where an officer who is or isn’t commissioned can be located in the
formation.
15. Guide: The person responsible of maintaining the direction and degree of marching.
16. Cadence: The uniform rate at which the movements are executed or the number of paces that are
counted by the minute where movement is executed.
a. Quick time: The cadence is at 120 steps per minute.
b. Double time: The cadence is at 180 steps per minute.
17. Pace: A prescribed distance, it is measured from heel to heel of the cadets who are marching.

Stationary Movements
All these movements are announced from the position of attention, though some breaks can be called
between them.
1. Fall in: It is the command to enter formation. The cadet is positioned in their place and stand at
attention.
2. Attention: The heels of the feet come together and point at a 45-degree angle. The body should be
straight, chest out and the males as square as possible. The head should face forward. The arms are
at the sides with the palms facing the person’s body and the hands should form a semi-closed hand
with the thumbs holding the same of the pants. You do not talk unless you are spoken to and the
cadet should be straight but relaxed.
3. Stationary resting position:
a. Parade rest: It is not a rigorous position like that of attention. The left foot moves 12 inches
to the left, and the weight is balanced on both feet. Your hands are behind the back at
waist level; united and have the right over the left with intertwined thumbs. The head
stays facing forward. You do not talk nor do you move.
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b. At ease: It is similar to a parade rest, with the exception that you can move your head to
look forward.
4. Fallout: Command to break formation.
5. Stationary rotation positions:
a. Right / Left, Face: Rotate 90 degrees in the direction called. If it is left face, you lift up the
front of your left foot and the back of your right foot then pivot to where you are facing the
desired direction and finally take a step forward with your right foot to be at attention. If it
is right face you do the opposite.
b. Half, Right / Left, Face: Rotate the way previously described but instead of moving 90
degrees rotate 45 degrees.
c. About Face: Move your toe behind the left about 5 inches apart. Turn your heel towards
the right at 180 degrees, maintaining the position of attention.
6. The Salute:
a. Present Arm: Raise your right hand, open and with the fingers kept together. Your index
finger should touch the right eyebrow if you do not have your visor cap on.
Once you are using your visor, you touch the border of the visor on the right side. The arm
should be horizontal while the forearm should be at a 45-degree angle. Facing forward the
palm of the hand should not be seen nor your thumb. You may execute this while marching.
b. Order Arm: The command to lower the hand and assume the position of attention.
c. Eyes Right / Left: From the position of attention you turn your head the direction ordered
at a 45-degree angle.

Movements in Marching
1. Steps and Marches:
a. Forward March: It is started by moving the left foot at a distance of 30 inches with a rhythm of
120 steps per minute. The arms should be used to balance naturally your body without bending
your elbow, approximately 9 inches forward and 6 inches back.
b. Half Step March: You start moving the left foot a distance of 15 inches. While balancing your
arms in a natural way, you also keep the cadence with the right foot. You shouldn’t drag your
right foot during this process.
c. Backward March: It is the inverse of the previous command; it is a backwards march.
d. Double Time March: It starts with the left foot at a distance of 36 inches and a rhythm of 180
steps per minute.
e. Halt: Command to stop marching. This preparatory command will be according to the elements
in which formation they are in; example: squad halt, platoon halt.
f. Mark Time March: It is where you march in the same place at a rhythm of 120 steps per minute.
While doing this with your left foot, the right foot only raises the heel 2 inches.
2. Rest over forward march:
a. At Ease March: Cadence is not required but yes silence and distance is in the group.
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3.

4.

5.

6.

b. Route Step March: Silence is not required nor a cadence, the cadence should be kept in the
group.
Discharged Formation:
a. Fallout: Break formation. With this command there is still a possibility for another formation.
b. Dismissed: Break formation. Command for the conclusion of a meeting. Afterward there will be
no other formation in that meeting.
Lining up the squads:
a. Dress Right Dress: Everyone looks to the right and lifts their left hand to the arm level of the
cadet to their left. Everyone is lined up with the Squad Leader while in this command. The squad
leader looks forward and raises their left hand.
b. At Close Interval, Dress Right Dress: It is the same as the previous command except the distance
is between elbows. This is done by placing your left hand palm onto your waist.
c. Ready Front: Command to stop taking distance and you return to attention now aligned.
d. Cover: Command to cover and maintain position and distance to correct the formation.
Change in direction during marching:
a. Right/Left Flank March: You make a turn at 90 degrees and continue marching. All the elements
do the movement at the same time.
b. Column Right/Left March: The cadet at the base turns in the directed direction. The squads turn
to make a fan at 90 degrees. The unit executes a turn maintaining the same front. The elements
at the front will be guided by those in the back.
c. Half Right/Left March: The whole unit changes direction at the same time with a turn of 45
degrees as ordered.
d. To the Rear March: This is a 180 degree turn done with your left foot forward and rotating to
the right. Once completing the turn, you step with your left foot. This command is executed by
all elements at the same time.
For inspection:
a. Open Rank March: This command is executed in the following way:
i. First squad takes two steps forward.
ii. Second squad takes one step forward.
iii. Third squad takes no steps and stands still and screams “Stand By”.
iv. Fourth squad takes a step backward.
b. Close Rank March: In this case the first squad stays in place, and the rest take steps forward to
reach the front.
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Formations
There are different formations which exist. The basic formation consists of:
1. The Squad: consists of 6 cadets. The cadet that functions as leader of the squad is called “Squad
Leader”.
2. Platoon: is the formation which contains various squads in one body. Ideally it consists of 24
cadets. The leaders of this group are the Platoon Leader and Platoon Sargent, having the first be
the superior ranking officer. Additionally, the person who carries the flag (the colors of unity)
Guidon Bearer; composes a platoon of 27 cadets in total.
3. Company: this formation utilizes one or more platoons together. The same is directed by the
commander and by the Sargent of the union. The number of platoons depends on the number of
cadets that make the federation.
Diagrams of distinct squads:

Images of the formations
1. Basic Squad:
Assistant
Squad Leader

Squad Leader
Six Member Squad

1. Platoon Formation:

Platoon Leader

Three
steps

Guidon
The Platoon will be composed
of 24 elements, a Platoon
leader, 1 Platoon Sargent and
1 Guidon, for a total of 27
elements.
One Step
Platoon Sargent
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Company Formation
1.1. Formación
de Compañía:

Company Comander
Comandante
de
Brigada

3 Pasos
Steps

6 Pasos
6 Steps

1 Step

1 Paso

Sargento de federación
Company Sergeant

(The number of cadets will depend on the number of platoons present and active in that company.)
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Uniforms and Flags
Clase “C”
-Jeans
-T-shirt

-Black Socks
-Tennis shoes

-Belt

Clase “B”

Clase “D”
BDU Jacket
Insignias
Black Belt with
Buckle (not shown)
BDU Trousers
Black Socks
Black Boots

1. Rank

2. Last Name Centered

3. NCO insignia

4. Company insignia

5. Insignia “Name Tag”

6. Insignia “SDA MCC”

7. “MCC” T-shirt

8. Black boots

9. Insignia intermediate/advanced
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Class “A”

Shoulder Marks
White Long Sleeve
Shirt
Black Belt with Gold
Buckle
Black Trousers Men
Black Skirt Women
Black Socks Men
Black Stalking Women
Black Shoes

Class “Gala”
(This uniform is yet to be established.)
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Pocket Area in the Class B Uniform

NCO Insignia

R I VER A

IGLESIA
ADVENTISTA
S.D.A.
M.C.C

Insignia del
Intermidiate
or
Adiestramiento
Advanced Training
Intermedio o Avanzado
Insignia
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Shoulder Patches

40

Class A Uniform Pocket Area

Recognition
buttons, these
are given by the
brigade.
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Merit System
In the Medical Cadets, we believe in the knowledge of the merits among our members. Merits are positive
attitudes that make the goals and philosophy of our program achieved, first in honor and glory to God and
after to delight and further develop the character and leadership.
The merits are obtained by years of service, outstanding work, and good behavior, development in certain
faculties that help the cadet be a better citizen and a good servant, an excellent worker for the church, every
aspect that makes an influence and it shows through work, faith, and love for God.
There are also recognized merits of the organization, giving ranks and functions to be in tune with the potential
and capacity of work for the cadet.
We have created a system of merits that allows us to do justice to the cadet in every moment while
developing us in our ranks. Utilizing the so-called “ribbons” or tape with a variety of colors and purposes so
that the Medical Cadet will obtain and feel happy and may wear them on their uniform.

GENERAL
1- MEDAL OF VALOR
- Recognition of outstanding work, heroism, beyond duty, in operations that involve the
MCCs. Fill out the application and documents with date, place, and witnesses.
2- COMMUNITY SERVICE
- Recognition to complete the hours of community service stipulated by the brigade.
3- GOOD CONDUCT
- Recognition for having an outstanding conduct, good assistance for a year or more. Simply
obeying orders and instructions from their superior and has their uniform, secure and quota to date.
Participates and supports the activities of the battalion and the brigade. This is recommended by the
director of the group staff of the battalion. The director will be responsible of obtaining the signature
of the Pastor/Elder, Father/Mother and homeroom teacher (if applicable) on the recommendation
sheet for the ribbon. It should be brought to the register every year because this incentive can be given
as often as necessary. By returning it a second time you will be given a star “device” instead of the
“ribbons”.
4- OPERATING IN DISASTER
- Participate in three disaster trainings with the Medical Cadets which are requested properly
by agencies pertaining in coordination with the Youth department of the Association or Mission.
5- ACHIEVEMENTS
- Recognition for reaching outstanding form in goals and objectives in special activities of the
- Medical Cadets. A “device” will be used to number for the achieving this multiple times.
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6- FIRST AID & CPR INSTRUCTOR
- Be certified by the Red Cross and/or the American Heart Association as a First Aid Instructor.
7- GOLD/SILVER MEDALLION
- Recognition for completing all the requirements for the medallion of gold/silver. For the
medallion of gold a “device” will be utilized over the ribbon of the silver medallion.
8- FIRST AID & CPR
- Take part in a First Aid & CPR course offered by an instructor duly certified by the Youth
Department of camp and/or the Red Cross, and/or the American Heart Association and must be
renewed every two years. To keep this ribbon in use, the cadet should maintain up to date on the
training, otherwise, the ribbon will be removed from their uniform.

SQUADS
1- BASIC TRAINING
- Recognition for completing the requirements of Basic Training.
2- INTERMEDIATE TRAINING
- Recognition for completing the requirements of Intermediate Training.
3- ADVANCED TRAINING 1, 2, & 3
- Recognition of completing Advanced Training. A silver star will be added upon completion of
every level in this training.
4- COMMUNITY SERVICE SCHOOL
- This school contains 3 levels. This knowledge is given by completing the required trainings. You are
given this at the 1st level; upon the 2nd level you are given a star(device) over the ribbon, and it
repeats as you complete more levels.
5- NCO SCHOOL
- Recognition for those who completed the requirements of Sargent school.
6- OFFICER SCHOOL
- Recognition for those who completed the requirements of Officer School.
7- CHAPLAIN SCHOOL
-- Recognition for those who completed the requirements of Chaplain School. Every person who
attends this school, will come out of it prepared to counsel and comfort persons in difficult moments
in their lives.
8- HONOR GUARD SCHOOL
- Recognition for those who completed the requirements of Honor Guard School, in which you
will be prepared as a cadet to give honors and respect to the colors which identify our nation.
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9- INSTRUCTOR SCHOOL
- Recognition for those who completed the requirements of Instructor School.
10- SHARING YOUR FAITH
- Recognition for those who completed the requirements of Sharing Your Faith School.
(The training staff must be full and should deliver forms as well as give recognition at graduation in various
schools.)

RIBBONS OF SERVICE
-5 YEARS OF SERVICE
- Recognition of being active in the Medical Cadets for 5 years. Under no reason should a time of
inactivity be counted for this. It is presented by the Battalion Commander.
-10 YEARS OF SERVICE
- Recognition of being active in the Medical Cadets for 10 years. Under no reason should a
time of inactivity be counted for this. It is presented by the Battalion Commander.
-15 YEARS OF SERVICE
- Recognition of being active in the Medical Cadets for 5 years. Under no reason should a time
of inactivity be counted for this. It is presented by the Battalion Commander. They should have the
correct trainings for their respective years of service, but the years of inactivity should be accompanied
by the license forms.
-20 YEARS OF SERVICE
- Recognition of being active in the Medical Cadets for 5 years. Under no reason should a time
of inactivity be counted for this. It is presented by the Battalion Commander. They should have the
correct trainings for their respective years of service, but the years of inactivity should be accompanied
by the license forms. The years do not have to be consecutive, but the inactive years should have the
proper licensing. For this ribbon a star will be added for every 5 years of additional service over 20 years
(25, 30, & 35, etc.).

BUTTONS OF RECOGNITION
-5 YEARS OF SERVICE AS A DIRECTOR
- This button is given for being a consecutive director of a body for 5 or more years. The director solicits
this through the commander of the company.
- BAPTISM BUTTON
- This is given to those cadets who were baptized (non-Adventists) recognizing the Lord as their only
personal Savior and were baptized through this organization. The cadet brings the information to
their director and they in-turn bring it to the company. This is given by the battalion staff or the
brigade staff.
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- HEALTH PROFFESSIONALS
- This button is given to those cadets who in their daily life work as a health professional (doctors,
nurses, paramedics, etc.). The cadet brings this information to their director and in- turn to the
company. This is given by the battalion staff or the brigade staff.
-DEVICE
- This recognition is given to those cadets who have completed a requirement for a ribbon or training
more than two times such as Community Service Ribbon or the Achievement Ribbon etc.

Flags
-National

-Cadets

-It is a personalized flag that identifies a group throughout the different levels of formation. This flag is
carried by one person and they apply to the following levels:
-Local group
-Company
-Battalion
-Brigade

Report sheets
These documents should be sent monthly, through them, the conference officers board may award, at the
ministries annual banquet, to both the group of the year and the Cadets (male and female) of the year. This is
important because both the group and the Cadets who are chosen will receive a special incentive on the part
of the conference.

Monthly
- For this document please visit:
http://www.snecyouth.org/ministries/medical-cadet-corps/

Cadet of the month
- For this document please visit:
http://www.snecyouth.org/ministries/medical-cadet-corps/
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Section 3
Components of the local team
The local body is composed of volunteers to which not all have to be baptized church members with the
exception of the leadership team, also known as the local group board. This local board is not an absolute entity
with the authority to make decisions without presenting those decisions with the local church board to which
they are affiliated. It is important to make it clear, that all decision that involve going out of the church grounds
or physical events have to be presented to the church board, this is necessary due to the affiliation with the local
church and as a sign of respect.
The board that was previously mentioned is made up of the following people:
-Director
-Subdirector
-Chaplain
-Secretary
-Tessurer
-Squad Lideres
It is important to note that from all these positions the only on that does not have to be a baptized member of
the Adventist Church is the "squad leader". Every other member of this committee or board must be a baptized
member.

Choosing your team
The choice of this group is carried out as described by position or charge:
-Director: It is only chosen position that has to be elected by the church board or the special committee,
once the group is established, the local group can give to the church secretary (it is preferred that the
communication where from secretary to secretary) the candidate that the ministry wants to SUGGEST.
This suggestion represents the opinion of the Cadets but choosing the director belongs to God and He
manifests His choice through His church.
-Subdirector: The election of this position corresponds to the church board or the special committee,
but many churches choose to allow the person who was elected Director to have the option in choosing
their Subdirector. The reason for this is that the nature of the work that both have to do, there are
churches that have the most success by allowing this.
-Chaplain: The election of this position as well with the Subdirector, is up to the church board or special
committee to choose, but because of the nature of the work there are churches that allow the Director
to choose who will be the chaplain of the local group. Two comments on this post are 1. The conference
recognizes the importance of this position and therefore it is our recommendation that a person with
experience and good testimony is sought, as a church elder active or inactive, a Master Guide, Adventist
church Pastor or a baptized church member who has a professional degree in chaplaincy. 2. In contrast
to the director the local group chaplain holds an officers rank and therefore has authority over the
Directors, it is for that reason that we urge the person that makes the election of this position consider
the persons "spiritual maturity" as well as their relation to the person elected to serve as Director.
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-Secretary: This position does not involve any rank and is usually chosen by Director, Subdirector and
the Chaplain, but in cases where the church board or the special committee wishes to they can make
the election.
-Treasurer: Like the case with the secretarial position, this position does not involve any rank and is
usually chosen by the Director, Subdirector and the Chaplain, but in cases where the church board or
special committee wishes they can make this election.
-Squad leaders: They are apointed in the folloing manner;
1-The Cadet with the highest rank is positioned at the beginning of the squad and is named
“squad leader”, this procedure is repeated until each squad has its leader. In the cases where
there are enough members in the group the same process is continued to name the “assistant
squad leaders”.
2-In the event that the local group has no Cadet with experience and rank, the director,
Subdirector and the Chaplain accompanied by the secretary and treasurer, will gather to choose
candidates who may function as "Acting "squad leaders.

Responsabilitys and duties for the local team

Position

Duties and Responsabilitys
• Responsible in presenting all the points of agenda to be approved by the church board.
• Is responsible for the programming of the local group meeting.
• Motivate your body Cadets to participate in different activities and trainings offered by
the Company and Battalion.

Director / E-6

• Keep the area coordinator informed of their groups activities and needs.
• Establish and maintain the image of what is to be a Seventh Day Adventist Medical
Cadete in your group.
• Activelly participage in the Company Board to which they belong.
• It is one of two people, who in the absence of the director can fulfill those
responsibilities.

Subdirector / E-5

• Assist the Director in running and preparing the meetings, activities and training for
local group.
• Responsible for the start and end of the meetings.
• Call their local group in to formation. Gives the instructions to their local group.
• Moves the platoon while in foration.
47

• Responsible for a devotional or meditation in each event, training, meeting or activity
of the ministry.
• Provide a spiritual point of view and / or a word in times of need.
Chaplain / WO-1

• Support and propose activities of a spiritual nature.
• Organize a week of prayer with their Cadets.
• Be vigilante to ensure the spiritual wellness of the local group to which they belong.
• Assist in the preparation of spiritual ceremonies in which the Cadets will tak a part
• Keep a record of all meetings and decisions in order to inform the church board of all
activities and events.
• Receive messages from the Company Secretary and deliver that information to their
team members.

Secretary

• Fill out and diligently send all reports and documentation required by the conference.
• Keep a record of attendance of each Cadet per meeting, activity, event and training
which is participating local group.
• Keep a copy at hand and well protected of the documentation for each member of their
local group, this will include documents with the medical history, emergency contact and
the "Shield the Vulnerable" certificate.
• Maintain a reliable record and date of the monetary resources that are available to the
ministry.

Tresuror

• Keep a record of non-compliance and compliance of the set quota.
• Collect the registration fee.
• To get the funds quickly to the church treasury.
• Keep the Cadets in the squads organized and orderly.

Squad Leader

• Assist in the development and training of the Cadets in their squad.
• Solve the lesser issues of their squad and present the larger issues to their Sergeant.
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